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OP&F HEALTH CARE CHANGES IN PLACE

The previous edition of the Employer Digest featured an article on the changes to OP&F retiree health care 
benefits effective Jan. 1, 2019. OP&F now has a health care model that provides stipends to eligible retirees at 
an amount that is expected to keep the health care fund solvent for 15 years. 

Employers are encouraged to remind active members contemplating retirement to contact OP&F at least 90 days 
prior to retirement to review their health care options and submit required paperwork. The OP&F website has 
information concerning these options and links to OP&F’s health care partner, Aon. Employers should be aware 
that COBRA rights for OP&F members who apply for service and/or disability benefits might take on more 
significance under the new health care plan model. 

OP&F cannot retroactively apply health care coverage as it could with its group self-funded plan. New retirees 
must enroll in a plan within 60 days of terminating service from their employer and therefore losing access to that 
employer’s group health care plan. This involuntary loss of group coverage is considered a Qualifying Life Event 
(QLE). For OP&F retirees not enrolled in the plan, a QLE must occur to enroll and to be eligible for a stipend. 
Other common QLEs include marriage, divorce, at the time of Medicare eligibility, birth or adoption of a child and 
death. A complete list of QLEs is available online on the health care page at op-f.org. 

Employees who are removed from payroll lose coverage from the employer and failing to take COBRA benefits 
could cause them to be without insurance during the time-period immediately following separation but before 
OP&F benefits begin. Some employees may select health care coverage under COBRA at termination. However, 
to qualify for a stipend from OP&F they must become eligible for the OP&F health care stipend during the next 
open enrollment period. If they do not become eligible during the next open enrollment period, they will need to 
remain on COBRA until the contract period ends. 

The new health care design will not affect active members or Deferred Retirement Option Plan (DROP) 
participants, only those planning to retire or already retired. 

Any OP&F members with questions on health care benefits after retirement should be directed to OP&F’s 
website, where a link to Aon’s website is prominently displayed on the homepage, or call OP&F Customer 
Service at 1-888-864-8363.

NEW OP&F WEBSITE COMING SOON

OP&F will be debuting a new website in the first quarter of 2019. The new website will feature the same 
information as the current site but will have enhanced features and be easier to use on smart phones and 
tablets. As before, the new site will have an employer-dedicated section as well as payroll upload and online 
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payment capability. Please provide feedback or contact OP&F with any questions or concerns. 

DEATH BENEFIT FUND SURVIVORS TO RECEIVE 
INCREASED BENEFITS

The passage of Ohio Senate Bill 296 in December means that survivors of police officers and firefighters who 
lost their lives in the line of duty will receive increased benefits. 

The Ohio Public Safety Officers Death Benefit Fund was established to provide financial assistance to these 
survivors and Senate Bill 296 has increased the benefits they receive. Changes made in Senate Bill 296 include:

• Extending payment of the initial death benefit to the date the officer would have been eligible to retire with the 
maximum age and service pension for the officer’s position, instead of the date the officer would first have been 
eligible to retire.
• Increasing the transitional benefit paid after the officer’s maximum pension eligibility date to 75 percent of the 
officer's salary, rather than 50 percent.
• Eliminating a requirement that the death benefit amount be reduced by any survivor benefits payable by the 
officer’s retirement system.
• Specifies that survivors already receiving the transitional benefit who are within the extension period will receive 
the initial death benefit instead of the reduced transitional benefit until the deceased officer’s maximum pension 
eligibility date.
• Permits Death Benefit Fund recipients to elect to participate in any medical, dental, or vision benefit that the 
Ohio Department of Administrative Services provides for state employees (the survivor would pay the same cost 
of those benefits that would be paid by a state employee who elected that coverage).

The Ohio Police & Fire Pension Fund administers the Death Benefit Fund. However,the money for these benefits 
comes from the State of Ohio.

REPORTING ANNUAL PAYMENTS

At this time of year, many OP&F employers report annual member payments such as unused holiday, longevity, 
physical fitness incentives, sick leave incentives, certification pay, and merit bonuses, which require earning 
dates different from the standard earning dates of the regular pension reports. However, all retirement 
calculations are based on when payments are earned. For annual payments, these dates would most likely be 
Jan. 1 through Dec. 31 of the calendar year. 

If an employer’s payroll software does not assign annual earning dates to these payments, they may have to 
manually adjust the dates so they are correct. Once the pension reports are updated by OP&F the payments will 
be pro-rated across the earning period for the member(s), so that each reporting period in a member’s account 
will contain one-twelfth of the total annual payment. 

If the employer self-service web application is being used, the system will flag payments that don’t have the 
annual earning dates that are required. This will enable employers to correct these dates before submitting their 
report.

It is also important to remember that all annual payments must be included in the regular pension reports, as 
OP&F is not able to process supplemental reports.

HOLIDAYS OBSERVED BY THE FEDERAL 
RESERVE SYSTEM 2019-2022

For employers that use OP&F’s online payment application, please note that payments cannot be scheduled on 
Holidays observed by the Federal Reserve.

For holidays falling on Saturday, Federal Reserve Banks and Branches will be open the preceding Friday. For 
holidays falling on Sunday, all Federal Reserve offices will be closed the following Monday. 
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EARNINGS PERIOD CALENDAR

To assist in the ease of payroll reporting, OP&F employers can produce customized earning period calendars 
directly from the OP&F website. 

The OP&F Report of Retirement Deductions is based on earning dates rather than pay dates. It is helpful to 
know what those earning dates are for each report throughout the calendar year. The website calendar also lists 
the number of earning periods in each reporting month, as well as the due dates for the reports and payments. 

To access the earning period information follow this link. At that location, simply input the pay frequency, bi-
weekly, weekly, semi-monthly, monthly, choose the correct pay period begin date, and then select submit. 
Employers can then view and download the printable version of the calendar which is a convenient visual 
reminder of begin and end dates for each month of the calendar year. 

IMPORTANT DATES AND DEADLINES

Important dates and deadlines are also posted on OP&F’s website under the Employers menu in the Calendar of 
Billing Deadlines and Events section.

Feb. 28 OP&F Payroll deductions, member and employer contributions and payroll reports for January 2019.

March 31 OP&F Payroll deductions, member and employer contributions and payroll reports for February 2019.

April 30 OP&F Payroll deductions, member and employer contributions and payroll reports for March 2019.

Employer Education Manager John Davis
Direct: (614) 628-8255
Toll-free: 1-888-864-8363
E-mail: jdavis@op-f.org

OP&F provides the Employer Digest as a general reference material in order to assist employers in properly 
reporting required contributions to OP&F, as well as submitting the required forms and materials that are 
necessary to provide benefits for our members. As a general reference material, the Employer Digest may not 
sufficiently represent all of the details applicable to the subjects discussed. Nothing contained in this newsletter is 
meant to interpret, extend or change, in any way, OP&F’s governing statutes, administrative rules or policies. If 
you have any questions or need information on any subjects referenced in the Employer Digest, please contact 
OP&F. 

COPYRIGHT © 2019 by Ohio Police & Fire Pension Fund, All Rights Reserved.

For a PDF copy of the Winter Employer Digest, please click here.

Posted 1/25/2019
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