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Statement concerning employment in a job not covered by Social Security

The federal Social Security Protection Act of 2004 requires state and local government employers to provide a statement to 
employees hired Jan. 1, 2005 or later in a job not covered under Social Security. 

The statement explains how a pension from that job could affect future Social Security benefits to which they may become 
entitled.  Form SSA-1945, Statement Concerning Your Employment in a Job Not Covered by Social Security, is the document 
that employers should use to meet the requirements of the law. The Form SSA-1945 explains the potential effects of two 
provisions in the Social Security law for workers who also receive a pension based on their work in a job not covered by Social 
Security. 

The Windfall Elimination Provision (WEP) can affect the amount of a worker’s Social Security retirement or disability benefit. 
The Government Pension Offset Provision can affect a Social Security benefit received as a spouse or an ex-spouse.  Employers 
must give the statement to the employee prior to the start of employment, obtain the employee’s signature on the statement, and 
submit a copy of the signed statement to OP&F.

Recent introduction of bill could impact this statement

Copies of the form SSA-1945 are available online at the Social Security website, as well as through a link on op-f.org /
Employers/Forms. 

Member contributions rates to increase on July 2 
Member contribution rates will increase as of July 2 as a part of the scheduled increases put in place by pension reform legislation 
in 2012. Active members will begin contributing 12.25 percent on pay periods beginning on or after July 2, up from 11.50 
percent. 

In July 2013, member contributions increased for the first time since 1988 when rates went from 10 percent to 10.75 percent. 
When the rate moves to 12.25 percent, this will be the final scheduled increase as the result of pension reform legislation. 

OP&F continues to work with employers across the state who will implement the change. These employee contribution increases 
are part of sweeping pension reform legislation that have reduced OP&F’s unfunded accrued liability by $3.2 billion.
The employer contribution rates remain unchanged. The rate for police employers is 19.5 percent of salary, while the fire 
employer rate is 24 percent.

Member contribution rate increases
Salary Earned  in Pay 

Period Beginning Date
Salary Earned In Pay 
Period Ending Date

Member 
Contribution Rate

    Prior to July 2, 2013 July 1, 2013 10.00%

July 2, 2013 July 1, 2014 10.75%

July 2, 2014 July 1, 2015 11.50%

July 2, 2015                    and thereafter 12.25%

For more information on the WEP, please see WEP elimination bill reintroduced in Congress on Page 2 of this Digest.
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Federal Reserve banking holidays
Please be aware that online payments cannot post on holidays or weekends. For your convenience, OP&F is providing a listing of 
federal banking holidays below. You can also find this information on our website under Employers and ACH Information.

Holidays observed by the Federal Reserve Board, 2015-2019
For holidays falling on Saturday, Federal Reserve Banks and Branches will be open the preceding Friday. For holidays falling on Sun-
day, all Federal Reserve offices will be closed the following Monday.

 2015 2016 2017 2018 2019
New Year’s Day Jan. 1 Jan. 1 Jan. 2 Jan. 1 Jan. 1 
Martin Luther King, Jr. Day Jan. 19 Jan. 18 Jan. 16 Jan. 15 Jan. 21 
Presidents’ Day Feb. 16 Feb. 15 Feb. 20 Feb. 19 Feb. 18 
Memorial Day May 25 May 30 May 29 May 28 May 27 
Independence Day July 4 July 4 July 4 July 4 July 4 
Labor Day Sept. 7 Sept. 5 Sept. 4 Sept. 3 Sept. 2 
Columbus Day Oct. 12 Oct. 10 Oct. 9 Oct. 8 Oct. 14 
Veterans Day Nov. 11 Nov. 11 Nov. 11 Nov. 12 Nov. 11 
Thanksgiving Nov. 26 Nov. 24 Nov. 23 Nov. 22 Nov. 28 
Christmas  Dec. 25  Dec. 26  Dec. 25  Dec. 25  Dec. 25 

In keeping with the previous member rate increases in July 
of 2014 and upcoming increases in July 2015, employers 
should review their pick-up resolutions or ordinances to 
make sure they reflect the current rates and treatment of 
contributions.

If they do not reflect current rates, employers will need 
to adopt a new resolution or ordinance. As required by 
Rule 742-7-14 of the Ohio Administrative Code, the 
resolution or ordinance must be filed with OP&F at least 
30 days prior to submitting contributions to OP&F as 
picked-up.

OP&F has a model resolution to be used by employers 
with existing pick-up plans for payroll reporting. The 
language contained in the model resolution has been 
approved by the Internal Revenue Service. This model is 
available on the OP&F website at op-f.org/Employer/
Documents.

Employer pick-up resolutions
Resolutions must be up-to-date

WEP elimination bill reintroduced in Congress
To find out more about H.R. 711 or to find out how to 
contact your senator or representative, go to: govtrack.us, or 
opencongress.org.

A new version of the Windfall Elimination Provision bill has been 
introduced in congress which would benefit many OP&F members 
by repealing a portion of the Social Security Act. The bill, H.R. 711, 
would allow all persons who have earned Social Security benefits 
to receive these benefits, regardless of if they also receive a public 
pension. The bill was introduced by Rep. Kevin Brady (R, Texas) 
and co-sponsored by Rep. Richard Neal (D, Massachusetts).

The bill would replace the current Windfall Elimination Provision 
(WEP) that severely reduces the Social Security benefits of workers 
who have pensions earned through employment not covered by 
Social Security. OP&F believes that if an individual has earned these 
benefits they should not be reduced or eliminated only because they 
also earned a pension through a career in public service – in OP&F 
members’ circumstance, a career in public safety.

H.R. 711 replaces the WEP with a new and fair formula that 
treats public employees the same as other workers in America. It 
guarantees that OP&F police officers and firefighters receive the 
benefits they earned while working another job and paying into 
Social Security. Similar legislation has been introduced on several 
occasions. However, this new bill addresses the effect on the Social 
Security trust fund. Provisions in H.R. 711 will provide benefits to 
all workers who have earned them.

OP&F suggests employers and members support this legislation, 
and if in agreement to contact their senators and representatives in 
Washington. 
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Each month, OP&F receives and reviews over nine-hundred 
reports of retirement deductions.  To ensure correct data has been 
reported and to reduce unnecessary calls to employers, OP&F 
often uses the current collective bargaining agreements, employee 
handbooks, and/or pay ordinances as aids in reviewing and 
processing reports. For example, a collective bargaining agreement 
will normally specify how such payments as longevity, worked 
holidays and special duty are calculated and paid to public safety 
officers.

Although it is not mandatory that employers keep OP&F updated 
with current contracts and policy documents, these items are very 
helpful and enhance the efficiency of processing your reports. This 
benefits members, employers and OP&F.

Employers can fax, email, or mail your current contract 
information to OP&F. As an alternative, if the information is 
available on the employer website, please let us know and we can 
access the documentation in that manner.

Abbreviations assist in identifying terms Keeping OP&F up-to-date with current 
contracts and pay ordinancesThe following abbreviations are used internally by OP&F as 

a document type for any entry into OP&F’s financial system. 
Some of the abbreviations will appear on employer quarterly 
billing statements and on any statements requested by employers 
for activity on their account. 

In June of 2012, the Government Accounting Standards Board 
(GASB) issued Statement 68, requiring governments that 
provide defined benefit pensions to recognize their long-term 
obligations for pension benefits as a liability on their financial 
statements.  GASB 68 became effective for fiscal years beginning 
after June 15, 2014.

Ohio’s state retirement systems, including OP&F, have always 
reported their unfunded liabilities and public employers have 
always reported their employer share of pension contributions.  
What is new is that the accounting board is now requiring that 
the financial statements issued by a local government (including 
OP&F employers), must begin reporting their proportionate 
share of the entire retirement system’s net pension liability. It 
is important to note that the new standards are accounting 
standards, not funding standards. They do not affect the actual 
liability or required contributions that OP&F employers must 
pay.

OP&F will be working with employers individually to provide 
assistance on the calculation of the net pension liability required 
under GASB 68. In addition, the Auditor of State’s office is in the 
process of drafting guidance for its clients and will be providing 
a bulletin in the near future that will provide a sample financial 
statement and footnote disclosures.

GASB update

systems are required to do onsite testing of data such as payroll 
information, as well as basic census information, such as member 
date of birth, date of hire, marital status, and gender, on a selected 
group of employers.

A group of 43 OP&F employers were randomly chosen to serve 
as the 2015 employer audit sample. The census testing will be 
conducted by staff from the State of Ohio Auditor’s Office.

The employers chosen to be tested have been contacted by both 
the State Auditor’s office and OP&F. The information gathered 
will enhance the accuracy in calculating each employer’s initial net 
pension liability. This is a required component of GASB 68.

The Employers Important Dates and Deadlines list for 2015 is 
now online at op-f.org/ Employers/CalendarEvents. The featured 
information highlights important dates and deadlines that will 
help employers with payroll reporting. The impending  dates and 
deadlines are featured on Page 4 of this Digest. Please contact 
John Davis, Employer Education Manager by email or (614) 628-
8255 with any questions about the topics and dates.

Important dates and deadlines

Under GASB Statement 68, OP&F and other public retirement

• ARBILLMSC: Accounts Receivable Military Service 
Credit 

• ARBILLNONCOL: Accounts Receivable Billed Non-
Cost-of-Living Allowance (Employer portion)

• ARBILLPEN: Accounts Receivable Billed Penalty
• ARCER: Accounts Receivable Employer Contributions
• ARCMEM: Accounts Receivable Member 

Contributions
• ARCNONCOLA: Accounts Receivable Non-Cost-of-

Living Allowance (Member portion)
• ARCOTHER: Accounts Receivable Employer 

contributions, Penalty payments, other employer billed 
payments

• ARCDEPOSIT: Accounts Receivable deposit
• ESTARBILLPEN: Estimated Accounts Receivable 

Billed Penalty
• MATCHING: Threshold amount eligible for write off



140 East Town Street 
Columbus, OH 43215

www.op–f.org 

Toll–free: 888–864–8363 
Local: (614) 228–2975 
Fax: (614) 628–1777 
TTY: (614) 221–3846 
E–mail: questions@op–f.org 
Business Hours: Monday–Friday, 8 a.m.–4:30 p.m. EST 

Employer Education Manager 
John Davis 
Direct: (614) 628–8255 
Toll–free: 888–864–8363, extension 8255 
E–mail: jdavis@op–f.org

OP&F Board of Trustees 
Scott Huff, Cleveland Police, Chair 
John Wainscott, Vice-Chair, Retired, Cincinnati Police 
William Deighton, Retired, Cleveland Fire 
Ed Montgomery, Columbus Police 
Jeffrey Moore, West Chester Fire 
Daniel J. Desmond, Toledo Fire 
J. David Heller, Investment Member 
Scott D. Roulston, Investment Member 

COPYRIGHT © 2015 by Ohio Police & Fire Pension Fund, All Rights Reserved.

Prudence • Integrity • Empathy 

RETURN SERVICE REQUESTED

bug

PRSRT STD
US POSTAGE PAID

COLUMBUS, OH 
PERMIT No. 675 
ZIP CODE 43215

Executive Director 
John J. Gallagher, Jr. 

Securing the future for Ohio’s police and firefighters.

May  
May 15, 2014 1st Semi-Annual Accrued Liability Bills
May 31, 2014 OP&F Payroll deductions, member and employer contributions and payroll reports for April 2014
June 
June 30, 2014  2nd Penalty bill (Late employer contributions, late payroll reporting and late Pre-Employment Physical)
uctions, member and employer contributions and payroll reports for May 2014
July
July 31, 2014 OP&F Payroll deductions, member and employer contributions and payroll reports for June 2014

OP&F provides the Employer Digest as a general reference material in order to assist employers in properly reporting required contributions to OP&F, as well as submitting the required forms and materials that 
are necessary to provide benefits for our members. As a general reference material, the Employer Digest may not sufficiently represent all of the details applicable to the subjects discussed. Nothing contained 
in this newsletter is meant to interpret, extend or change, in any way, OP&F’s governing statutes, administrative rules or policies. If you have any questions or need information on any subjects referenced in the 
Employer Digest, please contact OP&F. 

Important dates and deadlines are also posted on OP&F’s website under the Employers menu in the Calendar of Billing Dead-
lines and Events section. Should there be any questions about the below topics and dates, please contact John Davis, Employer 
Education Manager, at jdavis@op-f.org or (614) 628-8255.

Important dates and deadlines

February 
Feb. 28: OP&F Payroll deductions, member and employer contributions and payroll reports for January 2015. 
  
March 
March 31: 1st Penalty bill (Late employer contributions, late payroll reporting and late Pre-Employment Physical.) 
March 31: OP&F Payroll deductions, member and employer contributions and payroll reports for February 2015. 
  
April 
April 30: OP&F Payroll deductions, member and employer contributions and payroll reports for March 2015. 

The employer education section of the OP&F Finance Department will present a reporting update at the 2015 Local Government 
Officials’ Conference on April 2 at 10:45 am, at the Hyatt Regency in Columbus. The conference is sponsored by the Ohio Auditor of 
State. Among the topics included in the presentation will be payroll reporting changes, electronic reporting and payment options, and 
membership requirements.

This workshop is typically informal and interactive, and gives OP&F employers an opportunity both to share common issues and voice 
concerns about items such as online reporting and the pensionabilty of different types of payments. 

OP&F to present reporting update at Local Government Officials’ Conference 


