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The Ohio Police & Fire Pension Fund Board of Trustees approved a new funding plan on Dec. 18, 2013. OP&F submitted the plan to the 
Ohio Retirement Study Council on Jan. 17. Despite significant improvement in OP&F’s long term funding, the Board was required by 
law to submit a funding plan since OP&F still falls short of the state’s required funding level. 

A presentation is slated for the council’s February meeting. Some elements of the plan would affect employers.  Elements of the  
plan include:

• Increasing the active member contribution rate to 12.25 percent one year earlier than scheduled (From July 1, 2015 to  
July 1, 2014);

• Setting the active member contribution rate at 13.0 percent for new hires to OP&F; 
• Reducing COLAs from 3.0 percent to 2.25 percent for OP&F benefit recipients and granting authority to the OP&F Board to set  

the COLA amount in order to comply with the 30-year funding requirement; and
• Reducing the funding amount earmarked for the retiree health care program (from 2.85 percent to 0.5 percent of the employer   

contribution amount).

The Board also recommended that the contribution rate for police and fire employers be equalized. Currently, employers pay 19.5 percent 
of a police officer salary to OP&F while firefighter employers pay 24 percent. Equalizing the amount would not provide additional 
funding to OP&F but would allow employers to pay the same amount to help fund a public safety officer’s pension. if this change were 
adopted, some OP&F employers would see an increase in contributions, while others would experience a decrease, depending on what 
services (police and/or fire) are provided. With the exception of health care funding, each element of the funding plan would require 
legislative action before being implemented.

OP&F Board approves plan to meet state funding measurement

“We recognize our obligation to develop a plan to bring the OP&F into compliance with the state’s 30-year funding requirement,” said 
OP&F Executive Director John Gallagher. “The Board has been working on that plan since November, considering every aspect of our fund-
ing. We will present the plan to the Ohio Retirement Study Council (ORSC) within the required time frame as mandated by state law.”

Pension reform legislation passed in 2012 that went into effect in July 2013 resulted in a significant improvement in the system’s long-term 
funding picture. However the changes still left OP&F outside of the required 30-year funding period. Even without the changes just ap-
proved, OP&F is financially secure and is able to pay all benefit obligations well into the future. The changes made during the Board’s  
December meeting were required to meet a state-mandated funding measurement.

The Ohio Police and Fire Pension Fund Board of Trustees recently 
voted to eliminate the cure period that was available to OP&F em-
ployers that had submitted some, but not all, of the required mini-
mum medical testing results for new members.

Under Ohio Administrative Code Section 742-01-02, all prospective 
OP&F members must submit to a comprehensive pre-employment 
physical which includes specific tests:

• a stress test with EKG;
• a spirometry;
• a chest X-Ray; and
• a lipids profile.

The Pre-employment Physical form has also been updated as well. 
The form is located at op-f.org at Employers/EmployerForms.  

Cure period for deficient pre-employment physicals eliminated
Under prior law, if an employer submitted a certain number of 
the testing results within the statutory deadline of 60 days from 
the member’s full-time date of hire, the employer could qualify for 
an extension, or cure period, without incurring a late submission 
penalty.

Due to the administrative burden of tracking the cure periods and 
the infrequent utilization of the provision, the Board decided to 
eliminate the cure period. OP&F still feels that the 60-day dead-
line is sufficient, and when coupled with OP&F outreach to make 
sure employers are aware of the due date, provides ample time for 
compliance with the law.
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With the advent of a new calendar year, it is a good time for employers to consider some tips that may assist in OP&F payroll reporting efforts. 
The following are several considerations to be aware of in the coming months.

Earning dates

All OP&F member benefits are based on when salary is earned, not when it is paid. Therefore it is important to report correct earning dates, 
whether for the report as a whole, or for special lump sum payments such as annual longevity or accumulated but unused holiday hours. At-
tending to proper earning dates also means to be aware of when a payroll should contain three, rather than two, bi-weekly earning periods. To 
assist in reporting appropriate earning dates, OP&F can provide Employers with a 2014 earnings calendar on request. Please contact Employer 
Education at 888-864-8363 (extension 8255) for this information, or send an email to questions@op-f.org to request a calendar.

         Other reporting tips: Paying attention to detail

While it may seem obvious, sometimes a last minute review before submitting a payroll will yield very 
helpful information regarding the line item details of the report. For example, an employer could ask 
themselves the following questions before payroll submission:

OP&F can assist employers with 2014 earning dates and other reporting issues

Additional considerations

If there is questionable information, the methods for the following reporting scenarios can also lead to an inquiry from OP&F.

• Employers should check payroll reports to see if there are deleted members not on the report that were on the previous report. While 
there may be a perfectly valid reason for this, an explanation should be included so OP&F will not question it with either an e-mail or a 
phone call.

• Holidays that were unscheduled (or not part of the members regular schedule), non-worked, or are lump-sum cash outs, must be re-
ported using earn type 1. Please use the correct earning dates when reporting these. Any holiday wages earned while working a scheduled 
holiday would be reported as type 0; please use the comment section to explain why the regular wages were higher.

• The rules for reporting military leave changed in September 2010. Please be aware of these changes which are detailed in the current 
Employer Manual, available at op-f.org. 

• Be sure to use the proper earning dates and pay codes for retroactive pay.
• Reporting payroll adjustments such as overpayments and underpayments from prior earnings periods must utilize the proper work code 

and earning dates.

Being aware of such scenarios ahead of time and knowing how to report them can lead to a more seamless reporting process. If additional guid-
ance is needed on these topics please review the updated Employer Manual or contact the employer’s designated Employer Services  
Group Specialist.

• Are all contributions the required percent of the gross wages for each entry line?
• If a member has terminated, retired, been suspended without pay, or has been newly hired as a  

full-time public safety officer, has an appropriate work code and effective date been provided?
• Members that are reported with overtime that is 50 percent or more of regular gross earnings may  

be questioned to ensure there has not been a cash-out, or that a previous period’s overtime was  
incorporated into the current earnings. To help eliminate such a question, the employer can   
verify that all earnings are current in the comment section, split  out previous overtime earnings  
with the correct earning dates into an additional earning code 2 using a work code of “A,” or   
remove any cash-outs from the report before submitting it to OP&F.

• The same logic above applies to other types of fluctuating wages such as those reported under   
current additional allowable salary or regular pay. For example, if a member has larger wages than  
the prior month due to worked holidays, officer-in-charge pay, or shift premium, please be sure to 
explain this in the comments section.

• Are members in alphabetical order on the report?
• Are contributions being reported under the correct pick-up type?
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Register now for the 2014 Ohio Safety Congress & Expo 

Employers and members interested in attending the 2014 Ohio Safety Congress and Expo (OSC14) sponsored by the Ohio Bureau of 
Workers Compensation (BWC) can now register for the event.  OSC14 will be held March 25-27 at the Greater Columbus Convention 
Center.  Last year’s event was the largest regional safety and health conference in the U.S. with more than 6,000 attendees. Topics for this 
year will include various health and safety issues for employees and employers.  

This year’s theme is Your Pathway to Safety. Whether a small business owner, a police officer, a construction worker, or a human resources 
professional, OSC14 can be tailored to many needs. Visitors may attend for a few hours or participate in sessions on all three days. Every 
employer and employee pathway to safety is unique, which is why the OSC14 provides training, equipment and services.
 
Atendees can choose from among 175 educational sessions including the following:

 Grain Bin Rescue, Level 1
 9 a.m. to 4 p.m. – Tuesday, March 25

 EMS Safety: Thinking Outside the Box
 8 to 9:30 a.m. and 10:30 a.m. to 12:30 p.m. – Wednesday, March 26

 The Ohio division of EMS Fire and EMS Update: What’s Going On?
 8:15 a.m. to 11:45 a.m. – Thursday, March 27

Other sessions include ergonomics, construction safety, cost-cutting safety strategies, emergency planning and safety program  
development.  

OSC14 also includes top-notch keynote speakers, full-day workshops and a two-day Expo marketplace, featuring a variety of vendors.

To register for the conference, visit the BWC’s website, www.bwc.ohio.gov.  All sessions offer free continuing education credits.

In 2012 the Governmental Accounting Standards Board (GASB) 
issued two new standards, No. 67 and No. 68, that will change the 
accounting and financial reporting requirements for pension ben-
efits. The stated purpose of these new standards is to enhance the 
transparency of pension-related information in financial reports 
and to make actuarial valuation practices more uniform.

Employers are not required to implement GASB 68 until the fiscal 
year beginning after June 15, 2014, and the standards will not im-
pact funding requirements. OP&F employers will continue to be 
liable only for the statutory employer contributions required under 
Ohio law. GASB 67 addresses OP&F reporting requirements and 
will not affect employers. 

The new GASB standards will require employers to reflect their

GASB 67 & 68 impacts reporting requirements

Get up-to-date on the latest safety trends for free

proportional share of OP&F’s net pension liability on the employer’s 
financial statements. This liability is calculated as the difference be-
tween the pension plan’s net assets and the total obligations to plan 
members on a specific date in time. OP&F (and other Ohio public 
retirement systems) will also need to disclose their liability for pen-
sion liabilities, if not 100 percent funded.

OP&F understands that disclosing a proportionate share of net pen-
sion liability on financial statements will have a significant impact on 
these statements. However, the new standards do not impact actual 
employer contribution levels.

OP&F will communicate with employers as more guidance from 
GASB becomes available. 

New pension accounting standards for public retirement systems and employers
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RETURN SERVICE REQUESTED

OP&F provides the Employer Digest as a general reference material in order to assist employers in properly reporting required contributions to OP&F, as well as submitting the required forms and materials that are 
necessary to provide benefits for our members. As a general reference material, the Employer Digest may not sufficiently represent all of the details applicable to the subjects discussed. Nothing contained in this 
newsletter is meant to interpret, extend or change, in any way, OP&F’s governing statutes, administrative rules or policies. If you have any questions or need information on any subjects referenced in the Employer 
Digest, please contact OP&F. 
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Important dates and deadlines are also posted on OP&F’s website under the Employers menu in the Calendar of Billing Deadlines and 
Events section. Should there be any questions about the below topics and dates, please contact John Davis, Employer Education Manager, 
at jdavis@op-f.org or (614) 628-8255.

Important dates and deadlines

Executive Director 
John J. Gallagher, Jr.

February 
Feb 28, 2014 OP&F Payroll deductions, member and employer contributions and payroll reports for January 2014

March 
March 31, 2014 1st Penalty bill (Late employer contributions, late payroll reporting and late Pre-Employment Physical)
March 31, 2014 OP&F Payroll deductions, member and employer contributions and payroll reports for February 2014

April
April 30, 2014 OP&F Payroll deductions, member and employer contributions and payroll reports for March 2014

Knowing employer codes

Securing the future for Ohio’s police and firefighters.

Each employer is assigned their own employer code.  The employer code is unique to each employer and, specifically, each employer should 
know their code. The code is a seven-character identifier that should be displayed on all correspondence to OP&F as well as reports of 
retirement deductions, and summary of payment information forms (Recaps). It is also helpful for an employer to know their code so that 
when they call OP&F with a question their account can be identified quickly. This will provide more prompt and efficient service. If an 
employer is unsure what their specific code is, please contact OP&F for assistance.


