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Member contribution rates will increase as of July 2 as a part 
of the scheduled increases put in place by pension reform 
legislation in 2012. Active members will begin contributing 
11.5 percent on pay periods beginning on or after July 2, up 
from 10.75 percent.

In July 2013, member contributions increased for the first 
time since 1988 when rates went from 10 percent to 10.75 
percent. The final scheduled increase in member contributions 
will be in July 2015, when the rate moves to 12.25 percent. 

 

OP&F continues to work with employers across the state who 
will implement the change. These employee contribution 
increases are part of sweeping pension reform legislation that 
have reduced OP&F’s unfunded accrued liability by  
$3.2 billion.

The employer contribution rates remain unchanged. The rate 
for police employers is 19.5 percent of salary, while the fire 
employer rate is 24 percent.

MEMBER CONTRIBUTION  
RATE INCREASE SCHEDULE

Prior to July 1, 2013 10.00%

July 2, 2013 through July 1, 2014 10.75%

July 2, 2014 through July 1, 2015 11.50%

July 2, 2015 and thereafter 12.25%

Member contribution rates scheduled to increase July 2

Employer contributions calculator 

An easy-to-use calculator is available on the OP&F website to 
assist with calculating employer contributions. 

To calculate the employer contributions due, enter the gross 
pensionable wages in the correct police or fire category then 
click the calculate button for the amount due. The respective 
employer contributions due will appear and the total amount 
due will be calculated as well.
 
The passage of Ohio Senate Bill 340 in 2012 requires employers 
to submit employer contributions monthly along with member 
contributions, which eliminated the need for quarterly billing. 

Employer contribution rates remain 19.5 percent of reportable 
payrolls of police officers and 24.0 percent for firefighters. 
This is in addition to the member's contribution, which is a 
percentage of the gross pensionable wages for full time police 
officers and firefighters.  

To use or view the calculator, visit the OP&F website under 
the Employers Section/Employer Payroll/Contributions 
Calculator.

Employer pick-up resolutions
Resolutions must be up-to-date 

In keeping with the upcoming member rate increases in July, 
employers should review their pick-up resolutions or ordinances 
to make sure they reflect the current rates and treatment of 
contributions. 

If they do not reflect current rates, employers will need to adopt 
a new resolution or ordinance. As required by Rule 742-7-14 
of the Ohio Administrative Code, the resolution or ordinance 
must be filed with OP&F at least 30 days prior to submitting 
contributions to OP&F as picked-up. 

OP&F has a model resolution to be used by employers with 
existing pick-up plans for payroll reporting. The language 
contained in the model resolution has been approved by the 
Internal Revenue Service. This model is available on the OP&F 
website under Employer/Documents. 

Contact OP&F at 888-864-8363 with any questions.
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OP&F takes precaution in protecting the personal information 
of its members, especially Social Security numbers. In e-mail 
correspondence with OP&F, employers sometimes include Social 
Security numbers in the text. 

This can delay the process of information being sent to employers 
from OP&F in repsonding to these e-mails due to 
special software that OP&F has in place to protect 
the member’s confidential personal information. 

To avoid any delays, please refrain from sending 
complete Social Security numbers via e-mail. For 
identification purposes, please submit only the last 
four digits of the member’s Social Security 
number. However, please continue to submit the 
complete Social Security number for electronic and 
self service (Web base) payroll reporting because of 
the built-in security of these applications.

Protecting member’s personal information and Social Security numbers 

If an employer requests information from a member’s personal 
history record, such as service credit or contribution history, 
OP&F can only release the requested information to the 
employer if the member has authorized us in writing to do so.  
The member would need to complete OP&F’s Authorization 
to Release Records form, which can be downloaded at  

op-f.org under the Member Forms link. 

A member’s Deferred Retirement Option 
Plan (DROP) information is confidential as 
well. OP&F can provide a list to employers, 
upon their request, showing how many of their 
employees are in the DROP program and their 
entry dates. This list will not include a member’s 
name or any other personal, identifying 
information. To request this list, please call 
OP&F’s Customer Service Department at  
888-864-8363.

There are two kinds of pick-up deductions permitted under the 
Internal Revenue Code. One method is known as pre-tax or salary 
reduction. Under this method, OP&F pension deductions are taken 
out of a member’s paycheck before applying state and federal taxes. In 
this way, taxable gross earnings are reduced. 

The other method of pick-up is termed employer-paid. Under this 
approach, the employer pays all or a part of a member’s pension 
deductions on behalf of the member. Under both a salary reduction 
and employer paid pick-up a member’s pension deductions are not 
taxable to the member until their retirement.

Employers interested in reporting picked-up contributions are required 
to adopt a resolution in a form approved by OP&F, within 30 days
prior to the earliest date desired to begin the pick-up. The format

to be used is located on the OP&F website under Employers/ 
Documents. Please note that separate plans are required for 
police and fire. Also, if there are bargaining unit and non-
bargaining unitdifferences in pick-up status, these need to be 
described in separate paragraphs of the resolution. 

Pick-up resolutions for employers starting with the letters 
A through M, previously handled by Henry Tran, are now 
handled by John Gresh. Dominique Adams handles pick-up 
resolutions for the employers with the letters N through Z. 
All contact information for the Employer Services Group 
representatives can be found at op-f.org under the Employers 
and Employer Services sections.

Fixes address problems employers have experienced with the self-service manual entry program

Since OP&F revised the web self-service program in November 2013, employers have experienced difficulties in manually entering 
their member payroll data. In view of these issues, the Web manual entry program is receiving an overhaul that will result in greater 
efficiency and functionality. This change was implemented on April 25. 

In conjunction with the improvements, a new User Help Guide is available and telephonic and/or onsite training can be arranged by 
calling Employer Education at 888-864-8363.

Employer pick-up deductions and Employer Services Group update

Browser improvements implemented
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Statement concerning employment in a job not covered by Social Security 

 •      The hours base represents all hours for which a   
          member is scheduled to work for the  
          reporting period.

 •      This does not include overtime or any    
          unscheduled but “worked” time. Paid hours will   
          equal base hours unless a member is below  
          scheduled hours due to a suspension, or    
          any type of leave without pay.

 •       Paid hours will also be lower than base hours if a   
          member is new, retired, or terminates within the   
          earning dates of a payroll. 

 •       Whenever the hours paid are either lower   
           or higher than the base hours, an employer   
           will  be contacted for an explanation.    
                           However,  by providing this information           
           on a report before submission an employer  
           will avoid a call  from OP&F.

Hours base and hours paid
What’s the difference? 

OP&F’s disability benefit program is well respected and 
a model for public safety retirement systems across the 
nation. Disability benefits are granted to individuals who 
have been determined to no longer be able to perform 
the duties of a police officer or firefighter. Disability 
benefits may be granted due to physical or psychological 
impairments. 

Receiving a disability benefit from OP&F does not mean 
the individual is prohibited from other employment, but 
they are prohibited from working in a police or firefighting 
position.

The ongoing effort to improve OP&F’s disability benefit 
program now includes a new way to report suspected fraud. 
A new toll free number is available for members or the 
general public to report suspected disability benefit fraud by 
calling 844-FRAUD HL (844-372-8345).

The new number went into service on April 15. All reports 
of suspected disability fraud will be reviewed. Substantiated 
allegations may result in the termination of benefits and 
referral to the proper authorities for prosecution.

OP&F establishes disability fraud hotline

In 2012 the Governmental Accounting Standards Board (GASB) 
issued two new standards, No. 67 and No. 68, that will change the 
accounting and financial reporting requirements for  
pension benefits. 

In March, the GASB voted not to delay the implementation date 
of Statement number 68 (Accounting and Financial Reporting for 
Pensions). As originally planned, the requirements of Statement 68 
will be effective for plan years beginning after June 15, 2014. This 
statement applies to all employers participating in public  
pension plans. 

Statement 67 became effective for fiscal years beginning on or after 
June 15, 2013. This statement applies only to public pension plans, 
not to participating employers. 

The primary objective of GASB 68 is to improve accounting and 
financial reporting by state and local governments for pensions.  The 
goals of the statement are to provide consistency, transparency and 
accountability in general, for public pension plan reporting.

OP&F will continue to provide updates on GASB 67 and 68 as 
they become available.

GASB update

The Social Security Protection Act of 2004 requires state and local government employers to provide a statement to employees hired Jan. 
1, 2005 or later in a job not covered by Social Security. This statement, Form SSA- 1945, is required for all new OP&F members hired on 
or after Jan. 1, 2005. Because OP&F members do not contribute to Social Security for retirement purposes, the statement explains how a 
pension from that job could impact future Social Security benefits. Continued on page 4

If disability benefit fraud is suspected, call 844-FRAUD HL (844-372-8345)

There are no indications of an increase in fraud or suspected 
fraud within the disability benefit program. OP&F has 
initiated the service to help ensure that only public safety

officers who have a qualifying disabling condition receive 
this benefit.

New rules on schedule for implementation
The relationship between the hours base (scheduled hours) and the 
hours paid (paid hours within scheduled hours) is the foundation 
for applying service credit for each OP&F member. For example:
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RETURN SERVICE REQUESTED

OP&F provides the Employer Digest as a general reference material in order to assist employers in properly reporting required contributions to OP&F, as well as submitting the required forms and materials that are 
necessary to provide benefits for our members. As a general reference material, the Employer Digest may not sufficiently represent all of the details applicable to the subjects discussed. Nothing contained in this 
newsletter is meant to interpret, extend or change, in any way, OP&F’s governing statutes, administrative rules or policies. If you have any questions or need information on any subjects referenced in the Employer 
Digest, please contact OP&F. 
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Important dates and deadlines are also posted on OP&F’s website under the Employers menu in the Calendar of Billing Deadlines and 
Events section. Should there be any questions about the below topics and dates, please contact John Davis, Employer Education Manager, 
at jdavis@op-f.org or 614-628-8255.

Important dates and deadlines

Executive Director 
John J. Gallagher, Jr.

May  
May 15, 2014 1st Semi-Annual Accrued Liability Bills
May 31, 2014 OP&F Payroll deductions, member and employer contributions and payroll reports for April 2014
June 
June 30, 2014  2nd Penalty bill (Late employer contributions, late payroll reporting and late Pre-Employment Physical)
June 30, 2014 OP&F Payroll deductions, member and employer contributions and payroll reports for May 2014
July
July 31, 2014 OP&F Payroll deductions, member and employer contributions and payroll reports for June 2014

Securing the future for Ohio’s police and firefighters.

The purpose of Form SSA-1945 is to notify new OP&F members about two provisions in Social Security law that may potentially 
impact employees due to receive a pension not covered by Social Security. The Windfall Elimination Provision basically reduces a public 
employee’s own Social Security retirement benefit. The second provision, the Government Pension Offset, impacts any Social Security 
benefits employees may receive through their spouse’s earnings. 

The new member must read the form, sign and date it, and return it to the employer. The employer must then mail a copy or fax the form to 
OP&F. As an employer, please be sure to complete the top portion of the form which contains the employee name and ID (Social Security 
number), as well as the employer name and ID (Federal ID number). Form SSA-1945 is located on Social Security’s website and through a 
link provided on op-f.org. To access this form, please visit the sections Employer/Forms.

Statement concerning employment in a job not covered by Social Security 
Continued from page 3


