
FALL 2018 EMPLOYER DIGEST

OP&F's RETIREE HEALTH CARE TRANSITION SET 
FOR JAN.1
Though not directly impacted, employers should be aware of the changes OP&F is making to retiree 
health care. In March of 2018, the OP&F Board of Trustees unanimously approved the implementation 
date and framework for a new health care model. The Board selected a model that would provide 
stipends to eligible retirees at an amount that would keep the health care fund solvent for 15 years. The 
new plan will be implemented Jan. 1, 2019.

In recognition of the declining funds available for retiree health care, the Board looked for a more 
efficient use of the funds still available in an effort to extend solvency of the trust from nine years to 15 
years. The self-insured model, which has been in place for many years, is not sustainable. To remain 
status quo would deplete the health care trust at an increasingly rapid rate. 

The Board’s decision to restructure how OP&F offers retiree health care will more efficiently use the 
estimated $900 million in assets held in the Health Care Stabilization Fund. Though OP&F will no longer 
manage a self-insured health care program, it will continue to provide a strong health care program 
through an experienced exchange provider. It is the desire of the Board to create stipend levels that will 
provide meaningful financial support for Medicare and non-Medicare retirees. 

OP&F’s health care partner, Aon, has been working with OP&F staff over the past year in anticipation of 
the new plan design. The new plan will assist retirees in selecting a health care plan from the 
marketplace and include a fixed-cost monthly stipend to assist in paying associated costs.

Aon will assist retirees in choosing an appropriate health care plan for their needs. Access to Aon’s 
services will be for all retired members and dependents, whether they are eligible for the stipend or not. 
There is no charge to the member for using the services offered by Aon. Aon has been active in the 
private market health care exchange arena for many years and is considered one of the best in class for 
this important service. 

Although the self-insured health care plan will be ending, the structure of the old plan will tentatively 
serve as a guideline for the new plan design. The new plan will assist retirees in selecting a health care 
plan from the marketplace and include a fixed-cost stipend to assist in paying associated costs. 
Eligibility rules and options for enrolling in the new health care plan model are similar to the eligibility 
rules in place for the sponsored retiree health care plan design currently in place. 

The current eligibility structure is expected to be adopted for the new plan, meaning that to receive a 
stipend a retiree must not have access to group health care coverage. Also, if a retiree has waived OP&F 
coverage in the past, they would not be eligible for the stipend unless a qualifying event occurs 
(marriage, death, divorce, the involuntary loss of group coverage, or the date of Medicare eligibility).

Employers should be aware that COBRA rights for OP&F members who apply for service and/or 
disability benefits might take on more significance under the new HRA arrangement. OP&F cannot 
retroactively apply coverage as it could with its group self-funded plan. Employees who are removed 
from payroll, lose coverage from the employer and fail to take COBRA benefits could be without 
insurance during the time period immediately following separation, but before OP&F benefits begin. As 
employers are aware, people have only 60 days from loss of coverage to enrollment in a new plan.

The new health care design will not impact active members or Deferred Retirement Option Plan 
participants, only those planning to retire or already retired. OP&F members with questions on health 
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care benefits after retirement should be directed to OP&F’s website, where a link to Aon’s website is 
prominently displayed on the homepage. OP&F members considering retirement should contact OP&F at 
least 90-days prior to their effective date of retirement and submit the new Health Care Stipend Eligibility 
form to allow sufficient time to work with Aon and enroll in a plan. 

USING COMMENTS ON PENSION REPORTS

Whether employers report member pension data electronically or on paper, there is a 
comment/description field on the Report of Retirement Deductions that can be used to expand on the 
basic wage and hour information provided on payroll reports. By using this field, employers can 
significantly reduce questions from OP&F that may occur after payrolls have been reviewed.
Inserting comments in your pension reports is a plus for both employers and OP&F. Proper use of 
comments will reduce contact from OP&F and will allow for faster processing of payroll reports.

One of the most common review questions asked by OP&F is why a member’s base wages increase from 
one reporting period to the next? The answer may be that the member worked a holiday, received officer 
in charge or acting pay, or received a wage increase. By providing this detail in the regular pay (code 0) 
comment field, wage variance questions from OP&F can be reduced, or even eliminated.

Another common review question concerns high overtime. If a member’s overtime pay (code 2) is one-
half as much or greater, compared to his/her gross regular pay, OP&F will question whether this 
overtime was all earned in the current reporting period. By using the comment all overtime current in the 
appropriate field, the employer has taken a proactive step to explain why the overtime appears to be 
high.

One of the pay codes used in pension reporting is for current additional allowable salary. This is pay 
code 7. While comments are not required here, they can be helpful. For example, a code 7 comment 
could be inserted for extra hours at straight pay, K-9 pay, on-call pay, or court time.

Comments are also useful in providing extra detail in connection with work codes. Work codes are 
status codes. Examples are N (new member), T (terminated member), and S (suspended member). 
Examples of appropriate comments for these codes would be, Full-time hire date of 9.15.18; Last day 
worked 9.24.18; and suspended for two shifts on 9.16 and 9.17.

ACCRUED LIABILITY SECOND-HALF BILLINGS 
DISTRIBUTED TO OP&F EMPLOYERS

In mid-October, Employers who still have accrued liability balances dating back to the creation of OP&F 
in the 1960s should have received correspondence from OP&F, including amounts due. Not all 
employers are subject to accrued liability so only those that are subject should have received the 
correspondence. 

Accrued liability balances can be traced back to the beginnings of OP&F when in 1965, the Ohio General 
Assembly created the pension fund. This action resulted in the replacement of 454 separate local police 
and firefighter relief and pension funds around the state, with one consolidated retirement system which 
began operations on Jan. 1, 1967. On that date, the local funds transferred their assets and liabilities to 
OP&F. Unfortunately, the transferred assets totaled approximately $75 million, while the total accrued 
liabilities were approximately $490 billion.

To address this shortfall, the Ohio legislature enacted a statute which enabled employers (not all 
employers had a shortfall) to pay off their share of the unfunded liability over a substantial period of 
years (1969-2035). Under the law, OP&F bills employers subject to accrued liability two times per year, in 
April and October. These bills are made up of two components, principal and interest. The interest on an 
employer’s invoice is accrued at a rate of 4.25 percent of the outstanding balance. Employers that wish 
to pay off the balance of their accrued liability in a lump sum may do so. Such a payoff can result in 
significant savings by eliminating the interest portion of the cost.

RECAP FORM TIPS

The Summary of Payment Remittance Form (Recap) is vital in ensuring employer payments to OP&F are 
properly allocated. The following items are very often missing or entered erroneously on the form:

•Pay period dates.
•Payment type. For the OP&F Self-Service site, the only correct type is ACH if paying online.
•An accurate payment posting date. Many employers list that they will post payment on the same day, 
which is not actually possible for our ACH option.
•Same-day payments are not available, nor are non-business days (weekends or holidays).
•Payments must be entered by 4:30 p.m. at least one business day in advance of the posting date.
•Payments scheduled after 4:30 p.m. will only allow selection of the second business day out or later.
•Online payments can be scheduled for an effective date up to 60 days in advance.
•The Comments section should be used to indicate payment-related discrepancies or confirmation to 
apply credits on account, not detailed payroll info, which should be reported on the payroll report.
•Breakdown of payments:oDo not report employer pickup of member contributions as employer 
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contributions – they are still member contributions;
     oDo not report employer contributions (19.5 percent police or 24 percent fire) as payroll deduction 
   purchases or accrued liability; and 
     oReport amounts withheld by a deduction on the member’s paycheck as payroll deduction purchases 
   (not military leave granting, etc.).
•Make sure that police and fire division amounts are on the correct lines, and not transposed.
•Send only one remittance form when at all possible that includes both divisions, when applicable, and 
both member and employer contributions, when payment is on same date for all.
•Submitting the remittance form does not create a payment. Go to Online Payment Request menu option 
to add the payment. 

Please contact John Davis, Employer Education, at 1-888-864-8363 (Extension 8255) if you have any 
questions regarding the Recap form. 

GASB UPDATES NOW AVAILABLE

In June of 2012, the Government Accounting Standards Board (GASB) issued Statement 68 which 
required governments that provide defined benefit pension plans, to recognize their long-term liability 
for retirement benefits, as a liability on their financial statements. It is important for employers to keep in 
mind that this GASB reporting obligation creates an accounting liability, not a legal liability. The legal 
liability for OP&F employers is that they report and pay the statutory member and employer 
contributions each month in accordance with Chapter 742 of the Ohio Revised Code. 

From the GASB perspective, pensions are seen as part of a total compensation package and 
employment relationship between employer and employee. To the degree a pension system is not 100% 
funded, GASB believes that employers have a liability (on paper) for the unfunded portion of the pension 
system that is in proportion to their share of the total liability. Each year, OP&F discloses on their 
website the information employers will need to complete their financial statements in accordance with 
the GASB 68 requirements. This information includes the total employer contributions for the given 
calendar year, and the employer allocation as a percentage of this total. The disclosure information is 
broken down by the five-character division code for each employer.

The newest GASB 68 data through Dec. 31, 2017, is now available on the OP&F website by clicking here.

COMPLETING FORM SSA-1945

All newly hired OP&F members are required to review and complete Form SSA-1945 Statement 
Concerning Your Employment in a Job Not Covered by Social Security. This is a requirement established 
by the federal government through The Social Security Administration, not OP&F. There are two 
components covered by this form; the Windfall Elimination Provision and the Government Pension 
Offset.

Under the Windfall Elimination Provision, a member’s Social Security retirement benefit might be 
reduced if a recipient receives a public pension from a job where he or she does not pay into Social 
Security. This is the case for OP&F members. However, if the member worked for a period of time in the 
private sector, he/she also may be entitled to a Social Security benefit at retirement. The Windfall 
Elimination Provision potentially reduces the amount the member may collect in Social Security benefits. 
The Government Pension Offset piece of the law affects the members’ potential spousal Social Security 
benefits in a similar way.

Although it is the member’s task to review and complete Form SSA-1945, it is the employer’s 
responsibility to submit the completed form to OP&F. This form, along with the Personal History Record, 
and the complete results of the pre-employment physical, including the Member’s Medical Questionnaire 
& Physician’s Certification, must be submitted to OP&F within sixty days of the member’s full-time hire 
date. Form SSA-1945(along with the other required new-hire forms) can be located by clicking here.

IMPORTANT DATES AND DEADLINES

Important dates and deadlines are also posted on OP&F’s website under the Employers menu in the 
Calendar of Billing Deadlines and Events section.

November
Nov. 31, 2018 OP&F Payroll deductions, member and employer contributions and payroll reports for 
October 2018.

December
Dec. 31, 2018 OP&F Payroll deductions, member and employer contributions and payroll reports for 
November 2018.

January
Jan. 31, 2019 OP&F Payroll deductions, member and employer contributions and payroll reports for 
December 2018.

Employer Education Manager John Davis
Direct: (614) 628-8255
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Toll-free: 1-888-864-8363
E-mail: jdavis@op-f.org

OP&F provides the Employer Digest as a general reference material in order to assist employers in 
properly reporting required contributions to OP&F, as well as submitting the required forms and 
materials that are necessary to provide benefits for our members. As a general reference material, the 
Employer Digest may not sufficiently represent all of the details applicable to the subjects discussed. 
Nothing contained in this newsletter is meant to interpret, extend or change, in any way, OP&F’s 
governing statutes, administrative rules or policies. If you have any questions or need information on 
any subjects referenced in the Employer Digest, please contact OP&F. 
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For a PDF copy of the Fall Employer Digest, please click here.
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